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Vocabulary	workshop	level	c	unit	12	answers	synonyms	and	antonyms

Unit	12	Answers	Completing	The	Sentence	1	fallacies	2	capacious	3	embargo	4	abdicate	5	tractable	6	levity	7	mendicants	8	teems	9	negated	10	caustic	11	crusaded	12	bestow	13	voracious	14	tenet	15	ungainly	16	recipient	17	nauseated	18	defaced	19	ruse	20	pivotal	Synonyms/Antonyms	1	tenet	2	nauseated	3	caustic	4	crusade	5	negate	6	mendicant	7
embargoes	8	ruse	9	fallacies	10	voracious	11	ungainly	12	pivotal	13	recipient	14	abdicate	15	teems	16	levity	17	tractable	18	capacious	19	defaced	20	bestowed	Choose	The	Right	Word	1	negate	2	mendicant	3	tenet	4	ungainly	5	fallacy	6	levity	7	recipient	8	caustic	9	teem	10	capacious	11	defaced	12	abdicate	13	bestow	14	crusade	15	pivotal	16
tractable	17	embargo	18	voracious	19	ruse	20	nauseated	Vocabulary	In	Context	1	unwieldy	2	owner	3	overflows	4	sarcastic	5	avid	6	roomy	Hepatitis	C,	a	virus	that	attacks	the	liver,	is	a	tricky	disease.	Some	people	have	it	and	may	never	know	it	as	they	are	affected	by	any	sorts	of	symptoms.	It	can	remain	silent	until	there	is	severe	damage	to	your
liver.	What	Are	the	Symptoms	of	Hepatitis	C?	If	you	were	to	have	symptoms	of	hepatitis	C,	what	would	they	look	like?	Acute	hepatitis	C	is	the	phase	when	you	are	first	exposed	to	the	disease.	If	you	have	symptoms	at	all,	here	are	some	to	look	out	for,	as	listed	by	the	Mayo	Clinic.	These	include	bruising	easily,	fatigue,	bleeding	easily,	itchy	skin,
jaundice	or	yellowing	of	the	skin,	dark-colored	urine,	confusion	and	swelling	in	your	legs.	Symptoms	usually	show	up	between	two	and	12	weeks	after	being	exposed	to	the	virus	and	last	two	weeks	to	three	months,	according	to	the	Mayo	Clinic.	Who	Is	at	Risk	to	Get	Hepatitis	C?	Hepatitis	C	is	a	virus	transmitted	through	the	blood	from	one	person	to
another.	Here	are	some	situations	that	put	you	at	an	increased	risk	of	getting	the	disease	as	cited	by	the	Mayo	Clinic.	These	include	if	you	have	HIV,	inject	or	inhale	drugs,	are	a	health	care	worker	who	may	be	exposed	to	contaminated	blood,	have	been	in	prison,	received	a	tattoo	or	piercing	from	a	questionable	environment	or	were	born	to	a	woman
with	hepatitis	C.	Also,	those	born	between	the	years	of	1945	and	1965	have	cause	for	concern	as	they	are	five	times	more	likely	to	be	infected	with	hepatitis	C	than	people	born	outside	of	this	time	frame.	Hepatitis	C	Treatment	Hepatitis	C	is	the	leading	cause	of	liver	cancer	and	liver	transplants,	according	to	WebMD.	It	is	curable.	However,	there	is	no
easy	fix	that	works	for	each	person.	There	are	different	strands	of	hepatitis	C	and,	thus,	no	one	pill	can	treat	them	all.	You	and	your	doctor	will	have	to	work	together	to	figure	out	which	antiviral	medications	are	going	to	work	in	your	particular	situation.	Most	medications	can	remove	all	traces	of	the	virus	in	your	blood	in	about	12	weeks.	Preventing
Hepatitis	C	The	best	and	easiest	way	to	prevent	getting	hepatitis	C	is	to	ensure	you	are	making	good	decisions.	Practice	safe	sex	—	use	a	condom.	If	you	use	illicit	drugs,	which	you	should	seek	treatment	for	a	litany	of	reasons,	never	share	needles	with	other	users.	Make	sure	to	check	the	hygienic	conditions	of	a	place	before	you	decide	to	get
piercings	or	a	tattoo.	Complications	From	Hepatitis	C	Hepatitis	C	can	lead	to	liver	cancer.	It	can	also	cause	cirrhosis	of	the	liver,	which	creates	mass	scarring	and	makes	it	difficult	for	the	liver	to	work	as	it	should.	This	can	then	lead	to	complete	liver	failure	and	the	need	for	a	transplant	to	stay	alive.	MORE	FROM	SYMPTOMFIND.COM	answer
synonym:	a	“doctrine”	that	we	live	by	answer	synonym:	acts	of	cruelty	that	“sickened”	us	all	answer	synonym:	possesses	a	“biting”	wit	answer	synonym:	the	“campaign”	to	end	poverty	answer	synonym:	had	good	reason	to	“cancel”	the	agreement	answer	synonym:	a	group	of	ragged	“beggars”	answer	synonym:	“bans”	on	counterfeit	designer	goods
answer	synonym:	the	oldest	“trick”	in	the	book	answer	synonym:	a	theory	based	entirely	on	“misconceptions”	answer	synonym:	their	“insatiable”	thirst	for	knowldedge	answer	synonym:	took	a	series	of	“akward”	steps	answer	synonym:	a	“crucial”	moment	in	the	nation’s	history	answer	synonym:	sole	“beneficiary”	of	a	sizable	fortune	answer	synonym:
forced	to	“step	down”	answer	synonym:	a	place	that	“swarms”	with	insects	answer	antonym:	surprised	by	the	“seriousness”	of	your	remarks	answer	antonym:	a	thoroughly	“unruly”	individual	answer	antonym:	housed	in	“cramped”	quarters	answer	antonym:	“received”	many	special	favors	and	privileges	answer	antonym:	“repaired”	the	priceless
antique	C-level	employees	are	the	top	senior	executives	in	a	company.	Also	known	as	C-suite	executives,	the	"C"	stands	for	"Chief,"	and	they're	the	most	powerful	people	in	an	organization.	There	are	no	rules	determining	what	an	executive	may	be	called.	If	you	own	your	own	business,	you	can	call	yourself	whatever	you	like,	from	Chief	Executive
Officer	to	Chief	Sales	Ninja.	Ten	common	C-level	titles	include:	CEO:	Chief	executive	officer	CFO:	Chief	financial	officer	COO:	Chief	operating	officer	CIO:	Chief	information	officer	CDO:	Chief	data	officer	CMO:	Chief	marketing	officer	CTO	Chief	technology	officer	CAO:	Chief	analytics	officer	CHRO:	Chief	human	resources	officer		CSO:	Chief
sustainability	officer	In	most	businesses,	the	CEO	title	is	usually	the	most	common,	followed	by	the	CFO.	Other	C-level	positions	depend	not	just	on	the	size	of	the	company	but	also	its	requirements.	An	online	marketing	company,	for	instance,	may	have	a	greater	need	for	a	CDO	than	a	CHRO,	whereas	a	staffing	agency	may	have	more	need	for	a
CHRO	than	a	CDO.	In	a	typical	business	rank	structure,	the	CEO	is	above	the	other	C-level	executives	and	reports	to	the	board	of	directors.	The	CFO,	CIO	and	other	C-level	executives	report	to	the	CEO.	However,	businesses	can	all	have	their	own	structure.	In	some	cases,	for	example,	the	CFO	may	be	of	equal	rank	to	the	CEO,	reporting	directly	to
the	board.	Company	presidents	may	report	to	the	CEO	or	to	the	board.	All	other	employees	are	usually	below	the	C-level	executive	in	charge	of	their	departments.	Marketing	managers	would	report	to	the	CMO	in	the	marketing	department	rank	tree,	while	the	HR	manager	would	report	to	the	CHRO	in	the	HR	department	rank	tree.	Traits	to	look	for	in
a	CEO	include:	intelligence	awareness	good	judgment	confidence	charisma	authenticity	empathy	While	a	CEO	doesn't	necessarily	need	a	specific	degree	or	background	to	excel	at	his	job,	this	isn't	true	for	a	Chief	Financial	Officer.	In	most	cases,	a	CFO	should	have	an	advanced	degree	in	finance,	accounting	or	an	MBA.	A	CFO	is	usually	responsible	for
controllership,	which	includes	reporting	accurate	financial	information	about	the	company	to	shareholders,	creditors	and	other	stakeholders.	A	CFO	is	also	usually	the	treasurer,	responsible	for	determining	risk,	liquidity	and	for	balancing	debt	with	equity	and	internal	financing.	Traits	to	look	for	in	a	good	CFO	include	computer	skills	in	financial	or
accounting	software,	excellent	communication	skills	and	an	understanding	of	risk.	A	CFO	should	have	a	firm	understanding	of	finance	laws	and	regulations,	as	well	as	the	latest	financial	trends	and	developments.	He	should	know	how	to	create	financial	statements,	budgets	and	other	business	documents,	as	well	as	know	how	to	assess	those	written	by
others.	A	Chief	Operating	Officer	is	the	person	in	charge	of	a	company's	daily	operations.	While	the	CEO	is	responsible	for	the	overall	company	vision,	the	COO	is	the	one	who	puts	together	the	action	plan	to	make	it	work.	He's	responsible	for	making	the	big	decisions	that	will	make	an	organization	run	efficiently	while	reducing	costs	and	increasing
profits.	In	large	companies,	the	COO	usually	manages	several	different	divisions	within	the	organization,	which	can	include	supply	chain	management,	sales,	marketing	and	accounting.	Traits	to	look	for	in	an	effective	COO	include	a	strong,	practical	business	sense.	They	should	usually	have	a	degree	in	business	or	one	that	specifically	relates	to	the
company's	operations	like	software	development	or	engineering.	Someone	with	a	successful	background	in	management	that	includes	strategic	planning,	implementation	and	the	ability	to	produce	measurable	results	may	also	make	a	great	COO.	A	Chief	Information	Officer	is	in	charge	of	a	company's	information	technology	(IT)	systems	and	its	related
services.	Up	until	a	decade	or	so	ago,	the	CIO	would	have	been	mainly	responsible	for	procuring	new	technologies	to	help	a	company	thrive	in	the	new	century.	This	would	have	included	the	purchase	of	new	computers,	servers	and	software	and,	in	many	cases,	building	a	company's	entire	IT	infrastructure	from	the	ground	up.	This	was	why,	at	some
companies,	the	CIO	was	known	as	the	Chief	Innovation	Officer.	Times	have	changed,	however,	and	today	the	CIO	is	more	responsible	for	maintaining	and	updating	systems	that	are	already	in	place.	In	smaller	organizations	or	those	that	are	just	starting	out,	the	CIO	may	be	responsible	for	procuring	new	systems.	However,	80	percent	of	a	typical	CIO's
budget	is	likely	to	be	dedicated	to	maintenance	rather	than	innovation.	In	a	2016	survey	by	International	Data	Corporation,	only	a	quarter	of	CIO's	identified	their	roles	as	being	innovative.	Nevertheless,	advancements	in	technology	continue	to	move	forward,	and	a	CIO	must	stay	abreast	of	those	changes.	Traits	to	look	for	in	a	CIO	include	a	thorough
knowledge	of	current	technologies	and	the	ability	to	keep	up-to-date	on	new	trends	and	changes.	A	CIO	should	also	be	a	good	leader	and	an	excellent	educator,	able	to	explain	new	procedures	and	protocols	to	the	company's	employees.	For	many	companies,	constant	innovation	is	part	of	the	corporate	culture,	and	it's	often	the	CIO's	responsibility	to
instill	that	culture	on	others.	A	Chief	Digital	Officer	is	a	relatively	new	C-suite	position.	As	the	title	suggests,	the	CDO	can	be	in	charge	of	anything	digital,	including	data,	software	and	a	company's	internet	presence.	Approximately	20	percent	of	the	largest	2,500	public	companies	in	the	world	have	a	CDO.	While	a	CDO	may	be	in	charge	of	all
information	technologies	in	a	company,	in	other	companies	there's	a	clear	distinction	between	the	role	of	a	CIO	and	a	CDO.	In	these	companies,	the	CIO	would	be	in	charge	of	internal	technology,	including	the	maintenance	of	the	computer	network	and	its	servers,	while	the	CDO	would	be	in	charge	of	client-centered	technology	like	development
software	to	be	sold	or	developing	a	new	online	sales	platform,	including	its	marketing.	Innovation	and	technological	savvy	are	the	main	traits	to	look	for	in	a	good	CDO.	A	degree	in	computer	science	or	a	related	field	is	often	a	requirement.
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